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Since 1990s, newly-established universities have greatly increased the expansion 
speed with the development of higher education in China and thus decreased the 
equality of education opportunities and lowered the education quality. This article 
theoretically analyzes the relationship between student ratings and faculty 
performance assessment plan which is on its way to be improved and makes a deep 
research on the successful design of the assessment plan. 
The present thesis includes three parts: The first part , including chapter one and 
two, explores the inner meaning of the relationship between student ratings and 
faculty performance assessment plan and briefly analyzes the past and present 
situation in universities at home and abroad on student ratings and faculty 
performance assessment plan; The second part, including chapter three and four, 
theoretically analyzes student ratings and faculty performance assessment plan from 
the perspective of modern teaching methodology, education evaluation system, 
university management theory, professional development theory etc, and discusses the 
cognition of the legal right , actual meaning and practical value of student rating for 
the purpose of faculty performance assessment. The third part, that is, chapter five, is 
a case study on student rating for the purpose of faculty performance assessment in 
Xiamen University of Technology. This part explores the subject from the perspective 
of design principles of student rating for the purpose of faculty performance 
assessment (enhancement of teaching performance, interaction between students and 
teachers, freedom of student rating and publication of rating message).This part also 
sets down regulations and standards for the design of student rating (multi-level 
student rating) for the purpose of faculty performance assessment, illustrating 
application of student rating measures for the purpose of professional development 
and student rating measures for the purpose of reward and punishment on the actual 
performance of faculty members. The article draws a conclusion which points out that 
faculty performance assessment is crucial to the successful design and application of 
student rating for the purpose of faculty performance assessment targeted at 
enhancing performance of faculty members.  
















enhancing performance of faculty members has been greatly emphasized in recent 
years. The present research on the basis of a combined research of student rating and 
professional development of faculty members for the purpose of an over-all and equal 
development of students will help to develop the renovation of management system 
and performance assessment system of universities theoretically and practically.  
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